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Community Commitment

The Strathroy-Caradoc Police Services Board and the Strathroy-Caradoc Police Service are dedicated to our motto:

“COMMUNITY COMMITTEMENT”
VISION
We are a progressive public service that strives to create and maintain strong relationships with our community members and partners and we
are committed to working together to ensure the security and well-being of everyone within our community.
We are committed to continually evolving and growing as a Police Service to meet all of the needs of the community.

OUR MISSION
Our mission is not to stand above but to stand within our community and to work hand in hand with our community partners with our focus on
helping to lead our community to be a happy and safe place to be.

OUR CORE VALUES
Integrity in Our Actions: We are loyal and trustworthy and always do what we feel is right on behalf of the community.


Service to the Community: We embrace a three tiered (Police, Fire, Ambulance) emergency response system which assists us in better serving our
community. We have dedicated Community Service Officers to act as a medium between our service and the community to ensure we are
meeting their needs.


Ethical Conduct and Decision Making: We value all members of our community and treat everyone fairly, impartially and sensitively.


Respect for Human Dignity: We value our community members, partners and each other and treat everyone with the highest utmost regard
possible.
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Message from the Chief

In 2018 our community continued to undergo and see many changes; there has been remarkable growth
and expansion within Strathroy-Caradoc including new residents, houses and industry. As a Service we
embraced these changes and accept the many challenges and demands that accompany them. We
believe this is an exciting and important time in our community; we will continue to provide leadership
to help shape and foster a sense of enhanced community safety and wellbeing.
It is with humility and honour that I serve as Chief of Police to an excellent community minded
organization. We have professional, dedicated and talented members, women and men who seek to
serve this community with the best that they are; they represent the heart and soul of our Service.
Our strength as an organization is reinforced due to the strong relationships that have been forged with
community groups and partners. We will continue to expand and sustain current partnerships and
develop new bonds as we value the insight and expertise that is brought forward and valued through
collaboration.
Community safety and wellbeing are paramount, our members are committed to making StrathroyCaradoc a safe and peaceful community to live, work and play! We are an engaging Service and believe
in being inclusive.
We will continue to embrace technology seeking to improve the effectiveness of our service delivery while maintaining that personal perspective
in community engagement. We value all our relationships understanding the uniqueness and challenges present for youth, seniors, the vulnerable
sector and business owners. We are committed to being active and collaborative in addressing issues to enhance community safety. We are
committed to open and consistent communication utilizing the available platforms including in person meetings or social media to keep our
community informed of policing initiatives.
With great pride and honour we are entrusted to provide policing services to the residents of Strathroy-Caradoc; on behalf of the members of the
Service, I am pleased to present the highlights of the challenges, decisions and successes of our policing activities in 2018.

Mark Campbell
Chief of Police
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Message from the Board Chair
The role of Police Services is often overlooked in a community. Often seen as the bad guy for pulling you over
because you were speeding, didn’t have your seat belt on or the newest nemesis, distracted driving. What is
often overlooked is the role the Police Service plays in providing stability in our community. That when you
leave your house its contents and the life you work so hard for will be there when you return. That stability is
an important factor in the enjoyment of your free time, the comfort you feel walking down the sidewalk at any
time of day, and the value of your property.
2018 will be seen as a pivotal year as Police Services prepared for the legalization of Cannabis. The role the
Police play in keeping our roads free of impaired driving got a lot more difficult with the legal consumption of
marijuana. However, Strathroy-Caradoc is well suited to meet this challenge head on and we were honoured
to provide one of our own officers to the Police College to teach officers across the province on how to
determine impairment with roadside testing.
Also looming are changes being made to the Police Services Act. There was a large focus on changes to Civilian
Oversight of the Police Services and the Board is looking forward to addressing the needed changes once the
many regulations surrounding the new Act have been created.
The Board has worked hard over many years to have a good working relationship with the Association
representing our employees and we continue to put emphasis on hiring practices that promote a strong commitment to teamwork, ethics and
moral standards. As our Police Service continues to deal with retirement issues I am proud to see that so many of our Officers and Civilian staff
have stayed with our service for a long time and we continue to attract quality candidates from other services who are willing to forgo their
seniority to work for a service that has a great reputation and Policing experience.
The make-up of our Board continues to be made up of two Provincial appointees, one citizen appointee (appointed by Council) and two
representatives from Strathroy-Caradoc Council. The Board says good-bye to outgoing Board Member Ken Peters whose contributions to the
board were substantial and welcome new Board Member Dave Cameron.
Most of all I would like to thank our Officers and Civilian staff for the job that they do. They spend their time protecting us and our property from
the ‘bad guys’ who want to take it from us. Or often they protect us from ourselves, whether it be because of mental health issues or simply
because we weren’t wearing our seatbelt. Our officers have to exercise judgement and discretion which could have serious implications in our
lives and I believe that the members of the Strathroy-Caradoc Police Service do so with professionalism and care and concern for the residents of
Strathroy-Caradoc.

Steve Pelkman
Chair, Strathroy-Caradoc Police Services Board
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Organizational Overview

2018
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Organizational Overview

Community Patrol Zones
Patrol Zone 1:
facilities.

The former Town of Strathroy with a high concentration of residential, commercial, business core, schools and recreational

Patrol Zone 2: The area that comprised the former Caradoc Township including Mt. Brydges, Campbellvale, Delaware West and Melbourne.
This patrol area covers a vast agricultural sector along with commercial and residential properties and borders the First Nations Lands along the
Thames River land area along the southern border of the Municipality.

Total Authorized Strength
49

31 - Sworn Members
10 - Civilian Members
8 - Part-time Members
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Summary of Policing Costs

2017 vs. 2018
Summary of Policing Costs
2017 Year End

2018 Year End

Operating
$6,160,843
$502,429
$69,658
$344,691
$3,730,059
$1,146,551
$5,793,388
$367,455

Operating
Police – Revenue
Police Expense
Police – General Costs**
Police Services Board Costs

$6,342,973

Police – Administration Costs
Police – Uniform Officer Costs
Police – Civilian Costs
Total Annual Expense

$448,443
$4,034,184
$1,124,305
$6,197,303

Net Operating Surplus or (Deficit)

$145,6705

$476,817
$61,996

Capital
$150,000
$143,602
$6,398
$373,853

Capital
Capital Revenue
Capital Expenses
Net Capital Surplus or (Deficit)

$133,300
$133,300
$0

Overall Surplus or (Deficit)
$145,670
**Note General Expenses do not include Amortization Expense which non cash (2017-165,458 and 2018 -165,458)
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Road Safety

Traffic Management
The Strathroy-Caradoc Police Service is committed to safe roads in our community. Road safety is achieved through a combination of wellconstructed and maintained roads, signage, enforcement and targeted programs focused on improving driver habits through enforcement and
education.
The Ministry requires our Service to have a Traffic Management Plan that outlines enforcement measures, road safety, collision response and
investigation, and directed traffic patrols to address problem situations. The core aspects of this plan provide for education, awareness and proactive
enforcement to assist in the prevention or reduction of traffic related occurrences. Additionally, the plan requires that our officers are trained and
up to date with respect to enforcement techniques, as in the use of radar or lidar, and in the use of approved alcohol screening devices along with
standard field sobriety training and drug recognition.
On October 17th, 2018, the consumption and possession of recreational Marijuana became legal everywhere across Canada. In preparation for the
potential for increased incidents of Drug-impaired Driving the Strathroy-Caradoc Police Service continued to trained its members in standard field
sobriety testing (SFST) and Drug Recognition Experts (DRE). In 2018, 7 officers were in SFST, bring the number of trained officers to 13. Our service
has 3 fully trained officers as DRE’s

Traffic Enforcement

Our front line uniform members provide proactive targeted enforcement to address traffic problems. They are supported by our Support Service
members in performing selective enforcement initiatives including distracted driving, impaired driving, RIDE checks and snow trail enforcement. The
Service is further supported by two mobile speed trailers that are deployed in concert with Municipal Departments to bring education and data
collection to aid in overall road safety in the Community. Our Service also participated in the annual Four Counties initiative where officers from
several police agencies meet in selected jurisdictions for a day to deal with traffic problems.

*The Service uses Accident Support Services International, of Toronto, to compile and output collision data at no cost. Figures are from Motor Vehicle
Accident Reports submitted by motorists under the requirements of Highway Traffic Act.
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Communications, Calls for Service and Emergency Planning and Response
Communications
Communicators are the first point of contact with the public. They are
the lifeline to our officers working on the front lines. In addition to voice
communications, call taking and data entry, the communicators monitor
the GPS that identifies the location of officers for safety reasons and
dispatch efficiency.
In 2014, the Service began Fire Dispatching for Fire Services throughout
Middlesex County, during the tenure of this service contract, our
Communicators have continued to expand and achieve their dispatching
skills. In addition, several technical advancements have continued to
expand into the 911 Centre including Text with 911 along with computer
aided dispatch software updates that have enhanced service delivery.
The authorized complement of 8 full time members includes a dedicated
Civilian Communications Supervisor. They are further complimented by 8
part-time communicators who receive all calls for service, 911 calls, and
inquiry calls. The communicators are operational 24/7 with two members
scheduled per/shift. Additionally, they also process front counter walk-in
requests for criminal records checks, citizen inquiries and perform
administrative functions.
There were 8,965 (911) calls made to the Communications Centre in 2018. This includes those made using cell phones and payphones. There were 16,868
Police occurrences and 5,539 Fire occurrences reported. There were also 2,247 information (RM) incidents, those include criminal record checks, trespassing
notices and special occasions notifications.

Agency Records
The Service is required to input, maintain, update and validate our criminal records and property files on the CPIC (Canadian Police Information Centre) system.
Eleven thousand transactions were completed on the system. Several thousand more “person queries” were done by the communicators supporting frontline officers and CID in their investigations.
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Communications, Calls for Service and Emergency Planning and Response

Emergency Planning and Response
The Service plays an active role in emergency planning for the municipality and the County. The Chief of Police is the alternate Community Emergency
Management Coordinator having a seat on the municipal Emergency Control Group (ECG) assembled during emergency situations. Several members are
trained in incident management and Basic Emergency Management to ensure our compliance with the Emergency Management Act. Members of the Service
also have participated in emergency exercise design for other municipalities.
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Intelligence Led Policing

“Intelligence-led policing is a business model and managerial philosophy where data analysis and crime intelligence are pivotal to an objective,
decision-making framework that facilitates crime and problem reduction, disruption and prevention through both strategic management and
effective enforcement strategies that target prolific and serious offenders.”
J.H.Ratcliffe,

1

Organized criminals have no respect for jurisdictional boundaries. Criminals that operate in and around our community likely are connected to
sources that originate far beyond our limits. Their illegal activities affect the quality of life, safety and security of our residents.
The Service, through our law enforcement partnerships at the municipal, provincial and federal levels, employs a variety of intelligence led policing
initiatives for targeting offenders. The Criminal Investigation Division has an officer dedicated to monitor, evaluate and distribute criminal
intelligence to the front-line member and to our policing partners outside of the Service.
We are participants in the Criminal Intelligence Service Ontario (CISO) as a level I member. That membership leverages our Service the highest
level of intelligence information shared from the greater Ontario policing community. We work closely with the Ontario Provincial Police, the
Royal Canadian Mounted Police, the London Police Service and with other agencies in the exchange of intelligence.
In 2018, we maintained a high profile in the intelligence community participating in several joint investigative projects targeting both human
trafficking and property crimes. We continue to expand on our collaboration with other policing agencies and community partners to move
toward intelligence led projects that are efficient and timely in their execution, while undermining the criminal framework that supports local
illegal activity.

Ratcliffe, J. (2008). What is Intelligence Led Policing? Retrieved on-line August 9, 2011 from: http://jratcliffe.net/research/ilp.htm
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Crime Severity

Analyzing available Strathroy-Caradoc Police Service data submitted to Stats Canada, the Canadian Centre for Justice Statistics (Juristat) annually publishes
the Crime Severity Index and Weighted Clearance Rates, as compared with other police services in Canada having a population over 10,000.
The Crime Severity Index is designed to take the relative severity of different offences into consideration. To do this, each criminal offence is assigned a
weight, with the more serious offences receiving higher weights. The weights are derived objectively from actual sentences handed down by courts in all
provinces and territories. There are two components, the Violent Crime Severity Index and the Non-violent Crime Severity Index that are blended to produce
the Overall Crime Severity Index.
In order to make the Indices easier to interpret, they are standardized to “100” at the Canada level using 2006 as a base year. Similar to the crime rate, the
lower the CSI value, the better.
In 2017, the Overall Crime Severity Index for our community was 45 (national Index 72.87) which ranked Strathroy-Caradoc 196th of 229 communities (as
compared to the worst CSI recorded at 357). 1
The Violent Crime Severity Index was 36 (national index 75.25) for a 168th ranking. 2 The weighted clearance rate for violent crime was 92 (2017 national
Index 38.48). Overall, the community is a very safe place in which to live, work and play.

Statistics Canada, Juristat. (2016). Police Reported Crime Statistic in Canada, 2016. Retrieved May 11th 2018 from :
http://www.statcan.gc.ca/pub/85-002-x/2011001/article/11523-eng.htm

1

2

Ibid.
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Middlesex Situation Table
Middlesex Situation Table is a police initiative to motivate and support the community to deal more effectively with root causes of crime and
insecurity. It focuses on working together with community partners to identify risks and mitigate them before they become a larger problem. This
is done by having weekly meetings with community partners to identify people at an acute elevated risk. Once someone has been identified, an
intervention is planned by the agencies best suited to support the person, family or group at risk. Once a plan is made the team of community
partners then mobilizes and acts on the intervention to connect the people with services within 24-48 hours. By combining agency knowledge
and resources, Middlesex Situation Table is able to minimize overall risk.
The Middlesex Situation Table became active in October of 2017. There are over 30 agencies participating with the Middlesex Situation Table who
are managed by two Co-Chair positions, which are currently held by Strathroy-Caradoc Police Service and Addiction Services Thames Valley. The
Situation Table and its Co-Chairs are lead by a Steering Committee of selected parties from collaborating agencies who the Co-Chairs report to on
a quarterly basis.
Situation Tables are an internationally adopted method and the methodology is regularly reviewed and approved by the Privacy Commissioner
and the Ministry of the Solicitor General (formally the Ministry of Community Safety and Correction Services).
In 2018 Middlesex Situation Table presented 46 situations. Of those 46 situations, services were mobilized for 40 situations (includes persons,
families, groups). The top risk factors included drugs, mental health, alcohol, antisocial/negative behaviour, emotional violence, criminal
involvement, unemployment and housing.
Agencies involved include the Middlesex Situation Table:













Strathroy-Caradoc Police
Middlesex OPP
CMHA
CAS
Addiction Services – Thames Valley
Women’s Rural Resource Centre
Victim Services
Victim Witness Assistance Program
YOU/Next Wave – Youth Opportunities
Thames Valley District School Board
South West Community Care Access Centre
Changing Ways

2018 Annual Report

Middlesex Situation Table
Agencies involved include the Middlesex Situation Table (Continued):
 Craigwood Youth Service
 Community Employment Choices
 Family Services Thames Valley
 John Howard Society
 Community Living – Middlesex
 Middlesex County Social Services
 Middlesex London Health Unit
 Adult Probation and Parole
 ANOVA
 Southwest Counselling Services
 Child and Family Services
 Four Counties Health Services
 Ontario Works
 Salvation Army
 Strathroy Fire Service
 Strathroy-Middlesex General Hospital
 Vanier Children’s Services – Middlesex
 Local Health Integration Network – South West Middlesex
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Middlesex Situation Table
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Honors and Awards, Promotions, Retirements, Personnel Changes

Service Awards
40 years of service (October 2, 2018), Sergeant Michael Overdulve, Police Exemplary Service Medal with bar, January 15, 2019 at the Police Services
Board meeting.
30 years of service (January 4, 2018), Constable Kevin VanRooyen, Police Exemplary Service Medal with bar, April 24, 2018 at the Police Services
Board meeting.
30 years of service (July 18, 2018), Deputy Chief Paul Landers, Police Exemplary Service Medal with bar, January 15, 2019 at the Police Services
Board meeting.
30 years of service (September 12, 2018) Constable Ian Craig, Police Exemplary Service Medal with bar, to be presented at an upcoming Police
Services Board meeting.
30 years of service (September 19, 2012) Constable Stephen Taylor, Police Exemplary Service Medal with bar, to be presented at an upcoming
Police Services Board meeting.
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Honors and Awards, Promotions, Retirements, Personnel Changes

Promotions

Rank of Sergeant

Sergeant Christopher Haskett
Date of Appointment January 1, 2018
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Honors and Awards, Promotions, Retirements, Personnel Changes

Constable Kevin VanRooyen
30-Years of Service
Date of Retirement November 30, 2018

Constable Stephen Taylor
30- Years of Service
Date of Retirement September 30, 2018

Congratulations and Best Wishes for a Long and Happy Retirement!
Part-time Communicator Resignations

Ken Ford – April 14

Jody Clayton - November 19

Lauren Clements – August 26
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Honors and Awards, Promotions, Retirements, Personnel Changes

New Members

Probationary Constable Carolyn Hermans
Date of Appointment April 17, 2018

Probationary Constable Christopher Butts
Date of Appointment April 17, 2018

Communicator (Part-time) Monica Badder
Date of appointment October 31, 2018

2018 Annual Report

Public Complaints

The Office of the Independent Police Review Director (OIPRD) became the new investigating body for formal complaints against police under Part
V of the Police Services Act in October 2009.
Any member of the public may make a complaint about the police regarding, procedures of, or services provided by the SCPS, or about the conduct
of a sworn member. Persons registering a complaint shall be provided with a copy of the Public Complaints Process brochure, produced by the
Office of the Independent Police Review Director. This provides the complainant with helpful information on how to proceed with a complaint
under the public complaints process.
The OIPRD shall determine whether a complaint is about the policies of or services provided by the SCPS, or the conduct of an SCPS sworn member,
or a civilian member, and shall ensure that each complaint is appropriately dealt with.
The OIPRD may decide not to deal with any complaint about the SCPS, an SCPS member, other than the Chief of Police or Deputy Chief of Police,
that he/she considers to be frivolous, vexatious, or made in bad faith.
The OIPRD may decide not to deal with any complaint made by a member of the public if the complaint is made more than six months after the
facts on which it is based have occurred.
The OIPRD may decide not to deal with any complaint made by a member of the public if it is a third party complaint.
There were 4 public complaints or formal inquiries made to the OIPRD about the Strathroy-Caradoc Police Service in 2018. Two of the complaints
were resolved by customer service resolution and the other two complaints were determined by the OIPRD to be “not in the public interest to
proceed with the complaint.”
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Training

“A culture that integrates action and reflection arrives at better decisions to which people can genuinely commit, and its people have a more
prepared mental state”
Peter Senge on “Learning over time”.

Training is important not only for professional development and mitigating corporate risk, but also a means of maintaining job interest. Training
is assigned employing an annual assessment of Service needs that is linked to the skills development of our members. Mandatory training required to meet minimum operational standards under the Police Services Act - and discretionary training are blended into a budget approved
by the Board. Any courses that are relevant to civilian staff and sworn officers equally are offered to each group.
The Service uses several methods to deliver training to its members. As an example, Use of Force training- firearms, force options and TASER X26 -is conducted in-house by a Ministry approved trainer. We are proud that as a small community service we can supply our members with a
tailored Use of Force training program that is effective, efficient and exceeds Ministry standards.
The Canadian Police Knowledge Network, or CPKN is an on-line law enforcement tool to which subject matter experts from federal, provincial
and municipal police agencies contribute training materials. Police officers from across Canada have access to this portal where approved
mandatory and discretionary courses are offered. This delivery method is a time saving, cost efficient alternative to in-class attendance at the
Ontario Police College or other distant training facility. In 2018 we took advantage of several CPKN courses- Railway Investigations; Basic Impaired
Driving Investigations; Introduction to Cannabis Legislation; Death Notification, and CPIC Query and Narrative.
Dialogue, systems thinking and personal mastery of leaders are key constituents of a learning organization. Developing advanced leadership skills
in our members is critical to succession management. Among the training received at the Ontario Police College by staff were Influential Police
Leadership, Emotional Intelligence and Leading a Learning Organization.
We want to thank our partner agency, the London Police Service and RCMP, for hosting approved training courses that were made available to
us. Our members took advantage of such courses as, Search Warrant writing and General Investigations Techniques.

The Service used an external service provider for First Aid Recertification, CPR and defibrillator training.
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Training
Because of our meaningful participation as Level I members of the Criminal Intelligence Service of Ontario (CISO) we took advantage of no-cost
training in Criminal Intelligence, Covert Operations and Drug Handler Techniques.

Peter Senge, The Fifth Discipline, The Art and Practice of a Learning Organization (New York: Currency-Doubleday, 2006), 287.
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Community Profile

Name:

Strathroy-Caradoc

County:

Middlesex

Population (2016):

20,867

Area:

271 km2

Strathroy-Caradoc is located approximately 40 kilometres west of London, Ontario, and is the largest Municipality in Middlesex County.
Amalgamated in 2001 from the Town of Strathroy, the Township of Caradoc, and smaller communities including Cairngorm, Campbellvale,
Christina, Falconbridge, Glen Oak, Longwood, Muncey and part of Melbourne, the Municipality offers an exceptional combination of rural
hospitality and urban opportunity to residents and visitors alike.
The Municipality of Strathroy-Caradoc is a modern residential community with a rich cultural heritage mirroring the settlement and growth of the
Canadian nation. The area was initially inhabited by First Nations groups more than 8,000 years ago, with these early inhabitants creating
transportation routes still followed even today. Waves of European settlement followed from the 1830s, with Irish and English immigrants among
the first to arrive. Early growth was fueled by agricultural production and the nation-building railway projects of this period, with the construction
of the western division of the Great Western Railroad from the City of London to Windsor, Ontario. The region later welcomed newcomers from
Hungary, Portugal, and the Netherlands following the World Wars, who embraced their new communities and enriched them with a diverse array
of unique traditions.
Today, Strathroy-Caradoc can boast of a vibrant community centre with museums, libraries, sporting venues, unique shops and restaurants, while
minutes away are acres of rolling farmland and parkland, kilometers of trails and year-round opportunities for outdoor recreation. The
Municipalities proximity to major highway and rail transportation corridors, community engagement and commitment to growing together make
it well poised to preserve the best of the past while embracing new opportunities in the future.
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Use of Force
The Criminal Code of Canada, other legislation and case law address the use of force by police and other authorized persons. The Equipment and
Use of Force Regulation 926, under the Police Services Act, sets out requirements in relation to the use of force, including use of approved
weapons, training, reporting and use/technical specifications for handguns.
Annually, every police officer is required to successfully complete a training course on the use of force and the use of firearms. This training is
provided in-house, by qualified firearms and use of force instructors.
A Use of Force report must be submitted when an officer deploys any of the force options. Use of Force reports are reviewed by the Use of Force
trainer and by senior staff.
Annually, the Chief of Police is required to conduct a Use of Force Study and provide a report to the Police Services Board. The 2018 analysis
showed that the officers of the Strathroy-Caradoc Police Service complied with applicable laws, regulations and Ministry guidelines in the
application of force. The report is available through the office of the Secretary, Strathroy Caradoc Police Services Board.
Use of Force Summary
•

During the reporting period members responded to 16,868 calls for service resulting in the arrest
of 417 persons.

•

There was a 17% increase in the number of Use of Force reports submitted in 2018 compared
with 2017.

•

Twenty-one (21) Use of Force reports were submitted, eleven (11) of those were as a result of
the necessary use of force to end the suffering of a very sick or badly injured animal.

•

Of the 417 arrests made in 2018 only 5.0% of those resulted in the application of force requiring
the submission of a Use of Force report. The Conducted Energy Weapon, CEW (or TASER) was
used seven (7) times by officers. In four (4) incidents the CEW was displayed as a force presence,
in the other three (3) the CEW was deployed and was effective in the arrest of the subject
involved and was utilized to protect officers from assaultive behavior. The use of the CEW was
100% effective with minor injuries only occurring, two minor injuries to officers and twice a
subject sustained minor injuries during the arrests.
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Use of Force
Firearms were drawn on two (2) occasions without pointing the firearm at the subject resulting in compliance and with no further action taken.
No rounds were fired and no injuries were reported.
These figures along with other information contained in our Use of Force Reports will be utilized in the ongoing assessment and modification of
training provided to officers in the coming year to more realistically reflect the environment in which our officers work.
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Community Events

International Emergency Response Day (IERD) 2018
IERD was started in the early 90’s by Constable
Bob McIlmoyle (retired). Annually, IERD brings
together vintage police car enthusiasts,
emergency services, and school children and
has evolved from a local display of 20
exhibitors, to one which today, has over 250
delegates from agencies on both sides of the
border.
The IERD committee is made up of volunteers
from Victim Services of Middlesex County, the
Strathroy-Caradoc Fire Department, Thames
Valley EMS, Westervelt College and our
Service. They all worked with community
partners to plan and promote the day.
The day began with 60+ emergency vehicles, lights and sirens activated, parading through the municipality, driving past schools. The children
lined up along the route to wave at the emergency services workers while those in our community that enjoy sleeping later, were awoken by the
parade.
Exhibitors including emergency responders and community partners from both Canada and the United States set up interactive displays both
inside and outside on the parking lots of the Gemini arena. Children arrive in buses sponsored by some of our community partners such as the
Strathroy Caradoc Fire Association and the Strathroy Caradoc Police Association. The groups of children were assigned a tour guide than taken
through the displays, where learning points reinforced the positive interaction between the kids and the emergency services workers. We are
proud of the response and the positive comments from the public to IERD 2018.
Thanks to the Municipality for their support and to Leos Taxi Service (Brenda and Eddie) for the excellent lunches. Constables Mark Thuss and
Kevin VanRooyen our Community Service Officers deserve special recognition for their tireless work in making IERD bigger, better and more
enjoyable.
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Community Events

Community Service Partnerships and Collaboration 2018
Our Community Service Officers are actively engaged with youth in our community, examples include, The Racing Against Drugs seminar which
hosted by the Strathroy Caradoc Police Service. Thirteen (13) schools from the area and were given presentations from our community partners
teaching them the importance in making healthy drug free lifestyle choices. Bicycle safety was also prioritized with local youths receiving ice
cream coupons for positive riding habits as well as a chance to win a new bicycle.
The positive ticketing program was a big success as well. Youth were engaged by police and given coupons for free “frosters” from Macs, this
initiative is sponsored by “Circle K” stores and Crimestoppers.
Chief Campbell, Deputy Chief Landers and Cst. Thuss hosted “Coffee with a Cop” at the Village Pizza; this was an informal way to meet with
residents to discuss some of the issues that are important to them.
Chief Campbell, Deputy Landers, Cst. Vandenberg and Cst. Thuss attended HCC and participated in the “walk a mile in her shoes” to help raise
awareness to end violence against women.
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Community Events
Community Service Partnerships and Collaboration 2018
One of the strengths of a small community is the ability to form strong and lasting partnerships with community agencies and leaders who share
the same commitment to enhance community safety and well-being. Both our members, Constable Thuss and Constable VanRooyen, were
actively engaged with our community representing the Service and fostering relationships with our youth, elder population and commercial
enterprises. Cst. VanRooyen retired from policing in November of 2018. During the Christmas season, Cst. Thuss was also active with the Salvation
Army organization raising awareness and funds to help support community members in need of assistance. Cst. Thuss organized the now annual
“Cram a Cruiser” food drive. Police attended Giant Tiger and The Real Canadian Superstore and collected an estimated 1000lbs of food and over
$700 in cash donations. All proceeds and food went directly to the Salvation Army in Strathroy.
Other notable community events included the always fun “Tim Hortons Camp Day”.
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Activity Report

Occurrences

Yearly Comparator
2015

2016

2017

2018

Zone 1

5893

6706

7092

7332

Record Checks

1566

1856

2140

2182

Zone 2

1774

2121

1822

2285

Total

9233

10683

11054

11799

Charge Summary

Yearly Comparator
2015

2016

2017

2018

Criminal Code

340

397

531

486

Federal Statutes

30

11

19

9

Provincial Statutes

1320

1752

1487

1400

By-Law

46

15

5

11

Total Charges

1736

2175

2042

1906
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Uniform Crime Reporting (Incident Count) Report

Yearly Comparator
2015

2016

2017

2018

Enforcement
Citizen Complaints
Traffic Hazard
Traffic Escort

1408
174
48
0

1735
214
92
0

1403
212
98
0

1488
184
105
0

Total Traffic

1630

2041

1713

1777

Reportable (PD)
Personal Injury (PI)
Non-Reportable (<$1000)
Fatal
Fail to Remain

257
48
49
2
2

213
37
77
1
2

235
43
42
1
6

232
48
89
1
6

Total MVC

327

376

20
3
6
13

9
3
3
22

12
8
4
17

Total Traffic Criminal

48

42

37

41

56
10
1

58
13
7

85
15
6

69
28
3

TRAFFIC
CRIMINAL

330

28
0
3
17

PERSON
CRIMES

358

Impaired/Over 80
Dangerous Operation
Other CC Drive
RIDE
Assault
Sexual Assault
Robbery

Total Person Crimes

67

78

106

100

PROPERTY CRIMES

MVC

TRAFFIC

Offence

Theft Under
Theft Over
Auto Theft
Break & Enter
Mischief
Drug Offences

189
8
69
55
152
32

171
9
36
50
96
26

257
14
62
65
127
32

319
12
75
86
113
26

Total Property Crimes

505

388

557

631

2018 Annual Report

